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Mr HORAN (Toowoomba South—NPA) (9.00 pm): The Workplace Health and Safety and Other
Acts Amendment Bill is an attempt by the government to overcome its frustration with the WorkChoices
legislation of the Howard government. If this bill was dinky-di in providing comprehensive safety and
safeguards for workers then it would get all our support. I commend the Leader of the Opposition for the
amendments that he will bring forward which will add some checks and balances and some fairness to this
particular bill. If our amendments were accepted it would become a fair dinkum bill containing some proper
safety systems for our workers and for their families. 

Everybody on this side of the House stands for absolute safety for workers. Like others in this House
we have employed workers who are not only valued and respected for what they do but who have also
become friends and almost part of our families. They mean a lot to the people who employ them. There is
nothing worse for a business than having an accident—that is, something happens to someone who is a
valued part of the team or the family. To see someone have an accident is a dreadful thing. 

If my memory serves me correctly, it was the Hon. Vince Lester who instigated workplace health and
safety in the late 1980s. He held a portfolio similar to that which the current minister holds. That was
groundbreaking and pioneering stuff. That led to quite sophisticated workplace health and safety systems. 

We have seen tragic accidents like, for example, the time the big block fell off the front of a building
in Queen Street and injured passers-by. Since then we have seen new systems like having areas cleared
so they are safe. Unfortunately, it has often taken a tragic accident for people to develop new systems of
protection. Protection is the best way of helping people. 

How many people have we seen injure their backs? Good hardworking people have tried to lift
things that they probably should not have lifted or lifted them incorrectly. Now we have so many systems in
place. The 50 kilogram bags of fertiliser that we used to throw around are now about 25 kilograms so that
they are safer for people to lift. They are using more machinery to lift those sorts of things. 

In nursing homes and hospitals they move patients from a bed to a stretcher using a slide. They
have lifting systems to lift older people out of beds and into wheelchairs. All of that has been designed to
provide a safe working environment where people can feel confident that when they go to work they can
work to their upmost without any risk of injuring themselves or injuring others they are working with. 

Whilst some of these systems might at times seem to be a bit of a nuisance they are essential.
People should use them. It is a great pleasure to walk into those businesses that have the sign up at the
front showing how many days they have been accident free. I think they take great pride in it. The workers
and their employers have pride in a safe environment and a safe environment leads to a happy
environment. It is that pride and cooperation which is most important. 

With this legislation, we are virtually seeing the minister saying that his department is not up to it. We
are going from a system where we have professional, full-time, well trained inspectors within the
department where this is their job. They are like Rugby League referees or the trained medical people who
come on to the field to attend to a player when he is knocked out. They know exactly what to do because
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they are trained professionals. This bill provides union officials with the right to come in at any time, instead
of having trained professionals in the minister’s department. They will be able to come in without any
notice. 

Our amendments will allow them to come in but there has to be fairness on both sides. If you have
rogues on either side, there should be checks and balances. So if there are penalties for employers who
do not abide by specific regulations such as in a bill like this, there should be the same penalties for the
other side—that is, the union officials—so they do not abuse the trust. 

This is about the safety of workers. It is not about using this as a backdoor way of getting into a
premise to look at a whole list of records and documents that they may want to look at. It is not about using
workplace health and safety as a crutch to get into particular premises to talk to people about joining a
union. Workers should have the right and freedom to join a union if they want to but, if they do not want to
join, they should have that right and freedom also. 

Some of the modern legislation that is coming in now under WorkChoices gives the unions the
ability to show workers what they can do. People have the right to be with them or not be with them so they
can negotiate for themselves or they can let the union do the negotiating for them. The unions will be able
to demonstrate whether they can do a better job, and then people can make the choice themselves of
which way they would like to go. 

The amendments that the Leader of the Opposition will put forward are good amendments. They are
about specific information being provided. Employment records will only include information that
reasonably relates to workplace health and safety; that is sensible, practical and reasonable. An
authorised representative will inform employees of their presence in the workplace immediately upon entry
as opposed to as soon as possible. Isn’t that fair? It still achieves what this legislation sets out to achieve,
but it makes it fair and above board to all sides so that you maintain the trust, cooperation and teamwork
that you need to achieve high levels of workplace health and safety. Another amendment relates to
offences, and I have spoken about that already. If there are going to be offences on one side of this
equation, there have to be offences on the other side, otherwise all trust would be blown out the door. 

Finally, an amendment would require an authorised representative to report evidence of a
contravention of the act to the employer. Isn’t that reasonable? Surely you want that contravention fixed
immediately. Some latent action may occur as a result of that particular event or impropriety not being
attended to, but surely you want it fixed straightaway so no more accidents, damage or illness will occur
from that point on and any investigation into any possible contravention can take place in the subsequent
time. 

Under the Workplace Health and Safety Act, we have very strong powers for these professional
inspectors in the department. This is the job they are trained to do. If there is to be another level—that is,
the involvement of union officials on behalf of their members to check things and so forth—the opposition
agrees that they can do it but it has to be on a reasonable and fair basis which maintains a system of
partnership, trust and cooperation so it does not become a them-and-us system where one lot can sneak
in without any proper notice to anybody else. That is why I believe the amendments to be moved by the
Leader of the Opposition are practical and fair and will achieve everything that this bill desires to achieve
with regards to the safety of employees. 

The amendments that will be moved do not in any way—not one iota—diminish the protection or the
oversight of workplace health and safety for employees. Is that not what we are all about here? Do we not
want to walk out after this bill has been debated and passed and know that we have taken the already high
levels of workplace health and safety to an even higher level so that we can gradually eliminate any
possible errors or malpractice from either side? That is what we want to achieve out of this legislation—so
that at the end of the day people can go home safely to their families. The amendments we will move will
ensure that will happen. 

At the moment, this bill is lopsided. Some provisions have been inserted into the legislation for the
wrong reason—to attack the federal IR legislation, to create a backdoor way around them—rather than
putting on the highest plane the ultimate achievement that we all want to see, the absolute in workplace
health and safety so that at the end of the day people can go home safely to their families. 
File name: hora2006_05_10_86.fm Page : 2 of 2


	Workplace Health and Safety and Other Acts Amendment Bill
	Mr HORAN (Toowoomba South-NPA) (9.00 pm): The Workplace Health and Safety and Other Acts Amendment Bill is an attempt by the gov...
	Everybody on this side of the House stands for absolute safety for workers. Like others in this House we have employed workers w...
	If my memory serves me correctly, it was the Hon. Vince Lester who instigated workplace health and safety in the late 1980s. He ...
	We have seen tragic accidents like, for example, the time the big block fell off the front of a building in Queen Street and inj...
	How many people have we seen injure their backs? Good hardworking people have tried to lift things that they probably should not...
	In nursing homes and hospitals they move patients from a bed to a stretcher using a slide. They have lifting systems to lift old...
	Whilst some of these systems might at times seem to be a bit of a nuisance they are essential. People should use them. It is a g...
	With this legislation, we are virtually seeing the minister saying that his department is not up to it. We are going from a syst...
	Our amendments will allow them to come in but there has to be fairness on both sides. If you have rogues on either side, there s...
	This is about the safety of workers. It is not about using this as a backdoor way of getting into a premise to look at a whole l...
	Some of the modern legislation that is coming in now under WorkChoices gives the unions the ability to show workers what they ca...
	The amendments that the Leader of the Opposition will put forward are good amendments. They are about specific information being...
	Finally, an amendment would require an authorised representative to report evidence of a contravention of the act to the employe...
	Under the Workplace Health and Safety Act, we have very strong powers for these professional inspectors in the department. This ...
	The amendments that will be moved do not in any way-not one iota-diminish the protection or the oversight of workplace health an...
	At the moment, this bill is lopsided. Some provisions have been inserted into the legislation for the wrong reason-to attack the...



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


